
 
Job Title:  Adolescent Mental Health Nurse 
 
Line Manager:  Nurse Manager to the Operations Manager.  
 
Hours of Work: Based on a flexible 40 hours per week during term time plus Induction week.   
  
Rate of Pay:  Salary dependent on level of qualification and experience. 
 
Holidays: The paid holiday entitlement is 5 weeks pro-rata, but you will be entitled to all School 

holiday periods. 
  

Sickness benefit:  During the probationary period Nil 
   During the first year, two weeks of full pay 
   During second year, six weeks of full pay 

During years 3-5, eight weeks of full pay 
During years 6-10, ten weeks of full pay 
During year 11 and thereafter 12 weeks of full pay 

  
Pension Scheme:  A Contributory Pension Scheme is available. 
 
Additional Benefits: Membership of Sports Centre for a nominal fee; free meals whilst on duty. 
 
Training:                                Training requests will be supported where appropriate through the School’s training  
                                                budget. This role would be suitable for someone with a relevant medical background 
                                                looking to specialise within Mental Health.    
 
 

GENERAL OVERVIEW 
 
Bromsgrove is a large co-educational boarding and day School and this role will require the successful candidate to 
support pupils in a residential boarding environment with emotional or mental health needs. The post-holder will 
provide a range of high-quality care appropriate to the child or young person's needs which will include; mental state 
assessment, risk assessment and management, family and social assessment, consultation and interventions. The post-
holder will have a range of skills and knowledge base to deliver clinical aspects of the role in a multidisciplinary team 
setting and will be competent to do this work as an autonomous practitioner within professional practice guidelines and 
a structured supervision framework. 
 
JOB RESPONSIBILITIES 

 

 

 

 

 

 

 



 

 

10) with teaching staff and the DSL to identify and act to safeguard pupils at risk of harm. 
11) To uphold medical confidentiality in line with legal duty of confidentiality to pupils and maintain medical records 

accurately. 

 ontribute to the delivery of School emergency/business continuity plans including a response to mental 
health issues.

  To maintain and improve professional knowledge and competence and keep up to date with professional, clinical 
and nursing issues relevant to work in schools.

14) To contribute to the provision of health care education to the pupils if required. 

This job description is not intended to be fully comprehensive and will be subject to regular review 

 

Attributes  Essential Desirable 

Registration  You must be registered with a 
professional body.  
e.g. NMC, UKCP, HCPC, BACP  

Adult nurse with mental health 
qualification 

Qualifications  You must have a recognised 
qualification in:  
 
Registered nursing: 
RMN/RSCN/RNMH  
 
Or other relevant qualification: e.g. 
IAPT qualification  
 
Car driver 

Qualifications in psychotherapeutic 
approaches e.g. CBT/SFBT  
 
Mentorship course ENB998 or 
equivalent  
 
Research & audit  

Experience  Proven experience of working 
effectively with people with mental 
health difficulties. 
 
Experience of assessing and 
managing risk: including 
safeguarding. 
 
Experience of providing evidence 
based assessments, formulations and 
treatment packages. 
 
Experience of liaison and working 
with a range of other relevant 
agencies. 
 
Experience of mentoring and 
supervision of others. 
 
Understanding of clinical 
governance.  

Experience of working in child and 
adolescent mental health. 
 
Experience of providing interventions 
for children and young people with 
mental health problems and their 
families. 
 
Community mental health 
experience.  
 
To have evidence of supervision in 
counselling. 



Knowledge, skills and ability.  Up to date knowledge of child 
mental health and relevant 
legislation.  
 
Understanding of evidence based 
practice and the ability to 
demonstrate how this influences 
clinical practice. 
 
The ability to assess, formulate and 
manage care appropriately, ensuring 
discharge is timely.  
 
The ability to use assessment tools 
and outcome measures effectively 
and in collaboration with the child 
young person and family.  
 
To be able to function as part of a 
multi-disciplinary team and to liaise 
effectively with other agencies I.e. 
education, GP’s, maintaining positive 
working relationships.  
 
To have the ability to manage own 
caseload and act as a co-ordinator.  
 
Ability to manage and organise own 
time and diary 
 
The ability to work independently 
with the support of clinical and 
management supervision.  
 
IT competent  
 
The ability to maintain clinical 
records both written and electronic.  

Experience of delivering training. 
 
Knowledge and understanding of the 
research process.  

Personal attributes  Professional and approachable 
attitude. 
 
Motivated. 
 
Reliable. 
 
A commitment to undertake further 
relevant training and self-directed 
study.  
 
Punctual and flexible across hours of 
work when required. 
 

 

HOW TO APPLY   

Please complete the online application form. . Strong candidates will be interviewed as soon as possible 
after receipt of application. 
The School is committed to safeguarding and promoting the welfare of children and young people.   

Applicants must be willing to undergo child protection screening including checks with past employers and 

the DBS.    


